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Whether it is the start of the school year, the start of fall
projects following summer vacations, or the cooler,
shorter days, there is a change that we all feel at this
time of year. As fall begins for ASCLS-WI, the BOD
welcomes its new members as we look forward to
tackling issues on the horizon for ASCLS. Our
Wisconsin professional membership continues to grow.
We had record activity at the annual state meeting in
Madison this last spring and a full delegation attended
the National ASCLS meeting in San Diego this past
July. The website: www.ascls-wi.org is updated on a
regular basis and serves as a quick reference for what
is happening in our profession. There you will find
access to legislative issues, professional meetings,
educational opportunities, and more.

| am very proud to pass along that Wisconsin leads
Region V in membership growth with the largest
number of returning members along with the largest
number of students becoming first year professionals.
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Summary of Delegate Reports

The ASCLSVNI delegation included Linda Milso
(President), Sue Beglinger (Presiddgiect), Stacy
Walz (President EledElect), Paul Martin (Studen
Forum Chair), Linda Laatsch, Cindy Koffmakim
Murray, Kim Polsley, Kelly Lucht and Joyce Whit
The total number of possible delegates from all st
was 330. There were actually 262 delega
credentialed and 237 delegates were seated for
final House of Delegates.

The following issues we discussed at the ?%nnual
Meeting of ASCLS:

Committee Reports

e The goals for the Committee on Professional Affg
have been refocused to provide a face for labora
professionals by increasing public relations and im
management.  Some chargesr f200708 include
improving our media savvy, developing presentatiq
for community groups such as Kiwanis or Toastmasi
and the possibility of adapting the Flat Stanley projec

e Based on survey results and information regarding
changing roles fordboratory professionals, the Scope
Practice Task Force has developed a new propg
model which will be brought before the HOD next ye
It is imperative that the entire membership review 8
discuss these new levels of practice. We must be
postion to articulate the scope of practice wi
pathologists and administrators.

e The discussion at the Government Affairs Commit
revolved around the competitive bidding proje
NOTE: Recent legislation has been introduced,
These include H.R. 3453he i Communi t vy
Laboratory Fai r neS. 2099 ¢tthe
Preserving Access to Laboratory Services Acts
2007." The bills, introduced by Representative Ny(d
Veldzquez (BNY) and Senatorken Salazar (BCO)
and Pat Roberts (RS), respectiely, seek to repeal thq
competitive  bidding demonstration  project f

Continued on page 3 column 2
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'
A New Day Is Dawningi Together
In ASCLS We Can Assure It!
APractice Level s
Needs for Clinical Laboratory
Personnel Wh i

Somewhere deep within every clinical laboratory
professional is a vision of how wonderful and beautiful
they know their professional life can be. It may be
buried under layers of disillusionment, cynicism,
frustration and despair, and yet it is there. It has been
said t hat ifwhatever y oan
becomeo what a glorious
professionals and our profession to a higher level.

t e

By envisioning, Aiwhat should beod a
will help guide us on a needed journey of change in

defining practice levels and educational needs for

clinical laboratory personnel and our profession.

A new day is truly dawning before us. Atthisyear

2007 ASCL S meeting, t he
Educational Needs for Clinical Laboratory Personnel
Whit e Paperod was approve

presented to the ASCLS House of Delegates. A
Awhi t e papero i s an exp
awareness of the issue at hand and/or educate people

about the el ements of the
not include a statement of policy or infer action taken
by a society.

Background & Information (taken from the white

paper): In July 2005, ASCLS commissioned a Task
Force to address issues raised in ongoing, unresolved
discussions among laboratory professionals
concerning the preparation of students for the current
clinical laboratory environment. Additional concerns
and frustrations were documented relating to the skills
required i n todayobs wor k
workforce shortages, lack of well-defined roles for
CLTs and CLSs, career recruitment and retention
issues, and lack of opportunities for professional
career advancement.

The Task Force was a collaborative project that
included representatives from ASCLS, Clinical
Laboratory = Management  Association (CLMA),
American Medical Technologists (AMT), American
Society for Clinical Pathology (ASCP) and industry.
Task force members included CLT and CLS educators
and laboratory managers from diverse laboratory
environments and geographic locations. The
extensive work of this Task Force included:
A A review of literature related to clinical laboratory
levels of practice
A review of scopes of practice in several health
professions

A Focus groups of laboratory educators and
managers held at national meetings

A A national survey to collect quantitative data and
comments on a proposed model

Based on all the above wo

Levels of Practice in CIi

reflects a new vision and new standards for the

levels of practice in our profession. The model

attempts to make the educational process more

realistic, attainable and differentiated. The model

represents i wh at

including:

A Model clearly differentiates levels of practice
based on education, certification and experience.

A Model affirms the importance of certification and
verified competency at all levels of the practice.

A Model defines the practice skills that should be
taught and can be expected of new practitioners at
each level.

A Model represents a true career ladder from entry
level positions through the clinical doctorate.

s h oinirhaahy irbpertant ways

The model describes what laboratory practice would
look like if the profession were able to start from
scratch and design a system that ensured patient
safety, encouraged pr
development, and facilitated the effective use of
laboratory personnel at all levels. Of course, it is not

possible to start from sc
to fiwhat should bed wildl
process. The first step in this process is seeking

consensus from laboratory professionals on the vision

Continued on page 3 column 1
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CALENDAR OF EVENTS

ASCLS Clinical Laboratory Educator's
Conference
February 21-23,200 8: Savannah , GA

ASCLS/ASCP/CLMA Legislative Days
March 1 7-18, 200 8: Washington, D.C.

ASCLS -WI Annual Meeting
April1 6-17, 200 8: Waukesha , WI
Country Springs Hot el

National Medical Laboratory Professionals
Week
April2 0-26, 200 8

ASCLS ANNUAL MEETING
JULY 29-AUuGuUsT 2, 200 8: WASHINGTON , DC

ASCLS Regi on
column 2

V Directorods

of Awhat should be. 0

The transition from current practice to the final model
will be difficult, but without a vision and a plan for
change, the frustrations of the present facing our
profession and our professionals will continue. The
time is now for all clinical laboratory professionals to be
part of planning, preparing, and giving input on the
iPractice Levels Model 0.
Levels Whi t e Paper June
Region V Web page at:

www.ascls-sd.org/id41.html  Volunteer your talents to
your ASCLS state society leaders to help disseminate
this information to all clinical laboratory professionals in
your state or region. Only if we work together to shape
the change in our
A New Day Will Be Dawning For Our Profession!

A New Day For CLS

Lezlee Koch
ASCLS Region V Director
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ASCLS Meeting/Delegate Reports-Continued from page 1 column 2

laboratory services under Medicare proposed by
Centers for Medicare & Medicaid Services (CMS
Your support of these bills is neede@lease contact
your congressmen.

A Bylaws changewas approved to bring the ASCL,
Bylaws into agreement with the current practice °
appointments to the ASCLS Bylaws Committee.

The Doctorate in Clinical Laboratory Science Ta
Force reported that curriculum discussion continues
to date there are tarolleges/universities that have ma
formal application to institute the clinical doctora
program.

The Leadership Academy started its first class in ¢
Diego. Throughout the year, the ten participants will
mentored in the affairs of ASCLS to encage future
leadership in the organization. They will graduate n
year at the annual meeting and a new class will
inducted. A call for applications for the next class w
arrive in early January 2008.

One of the main issues addressed at the Sfuter
Assembly meeting was to establish a regular, freqy
communication mechanism for grass roots memb
preferably via the ASCLS list serve. The SA will ha
more visibility with the new format of the ASCLS
website launched in late July.

The PACE comiittee is recommending the approval |
30 minute programs for 0.5 CEUs and rejected giv
variable credit hours for a program when the attende
unable to stay for the entire program. It is recommen
that PACE records be retained by the states fo
minimum of five years. Under current guideline
ASCLSWI will be required to pay $500 per year |
maintain our provider status. ASCLS will be piloting
program beginning with CLEC 2008, for participants
generate certificates via computer entry aftee ICE
course is completed.

Officials of NAACLS reported they have started
strategic planning process. A very slight increase in
number of CLS and CLT graduates was report
Currently, there are 527 active programs: 224 CLS |
203 CLT. Two CLS pograms closed in 2007 and n
new programs started.

Discussions with representatives of NCA and the AS
Board of Registry regarding the merging of the ty
certification agencies have been continuing. NCA he
new website as of July 16th. NCA is pilgy a fast
process for applying oeline to take the exam. Othe
new components of the website are "NCA Works", a
posting site, and NCA Blog to connect laboratc
professionals with each other.

The session on Licensure and Legislative Iss
generatedmuch discussion. There were presentati(
from Louisiana which has licensure; Minnesota which
making progress toward licensure, and lllinois which
made several attempts to get licensure. Purst
licensure is a long, expensive undertaking.

Continued on page 4 column 2
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Pr esi dent 0-€ontviged fsom page 1 column 1

(Region V is composed of the state societies from
Wisconsin, Minnesota, North Dakota and South Dakota.)
In speaking for the Board, we whole heartedly welcome
our newly graduated, first year professionals and look
forward to having your ideas in planning the future for
ASCLS-WI. If you know a colleague that is not a
member, ask them to join. If they want to know why,
give them the 10 top reasons for joining ASCLS:

#10. Members receive discounts on health,
professional liability, life and disability insurance.

#9. Members receive discounts on automobile
insurance.

#8. Members receive discounts on hotel room and car
rental reservations.

#7. The CLS professional journal and ASCLS Today
newsletter are delivered to your door.

#6. Registration for scientific and technical continuing
education meetings is reduced.

#5. Ready access to current legislative changes that
affect the profession and health care.

#4. Great networking opportunities at the local, state
and national level.

# 3. Connections for career development.

#2. Access to posting positions and recruiting
laboratory professionals.

#1. Top reason for beingamember--l t 6s f un!

ASCLS continues to be very active on Capitol Hill. We
have been successful at getting the Legislature to
recognize the complexities of the Competitive Bidding
process and have successfully delayed competitive
bidding for now. Competitive bidding was due to begin
last April with potential devastating consequences for
moderately to large sized clinical laboratories serving
our Medicare population. Milwaukee is one of the
targeted trial sites, but their cost bidding for lab tests will
impact everyone within the state.

Several states continue to pursue licensure to protect
the scope of practice for their laboratory professionals.
Those with licensure use it as a means to validate work
performed in the laboratory by personnel who do not
have professional certification. ASCLS-Wisconsin will
continue to keep abreast the licensure efforts of those
states in our Region while considering a plan to
reinvestigate how licensure might benefit the laboratory
professionals in our state.

As we look forward to the future, remember the
opportunities your profession has afforded you -- for
professional and personal growth. The grassroots efforts
of laboratory professional do not go unrecognized.
Every member has a voice in this society and together
you can make changes. Health care could not exist
without the quality work that each and every member
performs 24-7-365 and the patients appreciate all that
you do. Regardless of the daily challenges that are
faced, laboratory professionals take care to practice

ASCLS Meeting/Delegate Reports-Continued from page 3 column 2

e Memberdip in ASCLS has increased approximate
5%. In 2006, ASCLS had a net profit of $37,112 an(
is hoped that the 2007 net profit will be near $125,0
Primarily, the profit comes from a successful P.A.C
program, website advertising, merchandise sadesl
profitable ASCLS Annual Meetings and CLE]
conferences. Fortgeven percent of operating expens
go to administrative costs while fifthree percent ig
spent on member services. Suggestions for membel
recruitment were discussed and Wisconsimasy
commended for the high retention of First Ye
Professionals.

e Other reports included an update from Bernie Bekl
on the DVD project inA D
They need about $25,000 to fund the project. 1
Expert Witness Task Force was recgrdbtablished to
define our roles as expert laboratory withesses in cc
The Patient Safety Task Force is focusing on
strategies to address the Institute of Medicine sa|
aims: 1) Education of patients and health professiol
on the value of the boratory in patient safety; 2
Products to ensure safety; and 3) Research about st
Mary Jo Tietge, ASCLSNI Government Affairs Chair
is on this national committee.

e The Region V caucus was on Friday morning, Juff). 2
Tanya Stuckey will be the regial First Year
Professional representative and Paul Martin has s
been named Student Forum Chair. The Region
Meeting will be October -B in Fargo, North Dakota|
There was discussion about the possibility of offerini
yearly Region V meeting startinin 2010. Currently,
we meet every other year. A new regional officer
Secretary/Treasurewill be added this year.

Student News/Activities

e Officers for 200708: John Whetstone from Louisian
was elected as chair of the student forum. Chris Ol
from Colorado will serve as vieghair and Kate Cody,
from Maine will serve as the secretary for the grol
The Student Forum i mp
mechanism to enhance communication at the ani
meeting and beyond. The student forum leadership
mantain the blog along with volunteers for th
remainder of the year. Both student members and r
members are able to make submissions freely.

e |deas for fund raising were discussed but no defii
project was identified. At the Young Profession:
Commitee meeting discussion centered on convert
student members into FYP members. Benefits
ASCLS and financial incentives were highlighted.

quality decision making, problem solving, precision and
accuracy and NO ONE would want it any other way!

Sue Beglinger
ASCLSWI Prsident 206908
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Message from ASCLS
1%t Year Professional
Director

Hi! My name is Kyle Riding and | am the current First Y¢
Professional Director for

heard much about my position, | am the chair of the yo
professional committee. This committee is composed o
ASCLS members who have been in the profession for
years or |l esbesaindnalyodnig
person of any age can be a young professional. This pos
also places me on the ASCLS Board of Directors
represent the interest of the younger professionals in
field. We truly are blessed that ASCLS gives us yol
professionals a VOICE.

I am a recent graduate from the University of Massachus
Dartmouth Clinical Laboratory Science program. Thi
months ago | started a job at Massachusetts General Ho
in the hematology lab. Amazingly, | am one of the gra
people who work the midnight shift and enjoy the schedl

S
m Elections

Be part of the future leadership of our State society
by considering running for office or recommending a
colleague for one of the following positions:

A President i Elect

A Secretary
A Board of Directors Member T 2 positions
A Nominations Committee I 1 position

Duties and Responsibilities for these positions can
be found in the Bylaws located on www.ascls-wi.org
If you need additional information or wish to
nominate someone, please contact the Chair of the
Nominations Committee,
Linda.Milson@Marquette.edu

I live in Boston right down the street from Mass General :
like many of my fellow young professionals, am amaze(
how fast life is coming at me. My affiliation with ASCL
has already driveme to become involved in the hospital a
to hopefully show our peers throughout the medical ar
that the clinical laboratory scientist is an integral part
healthcare delivery. Above all ASCLS has made
VALUE what | do as a CLS.

Over the next yaal will work my hardest to make sure th:
the young professional committee continues to grow
expand. | am here to help any member and am alv
willing to do what it takes to make sure that the needs of]
young professional are being taken care &e are the
future, not only this society, but of this profession. Thal
to being involved early, we are planting the seeds that
lead us to build up the VISION that we have for g
profession. In closing, | wish all young professionals
best ofluck and | am here for any of your needsope that
in my short blurb you have seen that ASCLS provig
VOICE, VALUE, and VISION for all members, including
young professionals.

= =
7 . . . .

&2 Licensure in Wisconsin
At the ASCLS annual meeting in $&iego, an update or
licensure initiatives was presented. The ASSGAEBoard of
Directors allocated some funding last year to explore
possibility of licensure for laboratory personnel in W
Education and certification are key issues in licensumadke
sure that qualified personnel are performing laboratory test
Quality and safety in laboratory medicine are needed to prc
the patients we serve. At the September 29 meeting ol
ASCLSWI Board of Directors, it was decided to form a ta
force to research the licensure process for labora
professionals in our State. Anyone interested in serving or
committee should contact Sue Beglinger, ASEGANS
president.
She can be contactedBeglinger@matcmadison.edWpdates
from the committee will be communicated to the local soci
leadership, published in the BLT and posted on the ASGALS
website.

Renew Your Membership in ASCLS!

If you have not yet renewed your ASCLS and ASCLS-WI membership, please do
so today. Go to the ASCLS website (www.ascls.org) and click on the Membership

July 31, 2008

section; there is an online renewal form. Memberships run from August 1%, 20071

http:/

Be sure to check out our website for updated
information: www.ascls-wi.org
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ASCLS Awards
2007

Several ASCLS-WI members received
awards and recognition at the ASCLS Annual
Meeting in San Diego this past July:

50-Year Membership Awards went to Patricia
Jakus and Stavri Joseph. We are proud that

Sixteen ASCLS members from across the
country were honored as nominees for the
ASCLS Member of the Year Award.
Wi s ¢ o nlisinda bastsch was recognized
as one of these nominees. The award went
to Cheryl Caskey from Louisiana.

NMLPW - April 20-26, 2008

Wisconsin Society for Clinical
Laboratory Science
SCHOLARSHIP FUND, Inc.

Clinical Year CLS Scholarships
Awarded 200 7-08:

Mary Muckerheide Clinical year scholarship
recipient:

Jessica Dabler

Hometown: Schofield, WI
Attends: UW Oshkosh
,OQWHUQLQJ DW 6W

(OL]DEHWK -V

Clinical Year Schol arship recipients:

Adam Covach

Hometown: Omro, WI

Attends: Marqguette University

Interning at Wheaton Franciscan, Wauwatosa

Paul Martin (also serves as ASCLS -WI Student
Forum Chair)

Hometown: Janesville, WI

Attends: UW Madison

Interning at UW Hospitals, Ma dison

Ashley Muellenbach
Hometown: Malone, WI
Attends: UW Oshkosh
,QWHUQLQJ DW 6W (OL]DEHWK: -V +
Sarah Petit

Hometown: Appleton, Wi
Attends: UW LaCrosse
,QWHUQLQJ DW 6W
Clinic, Marshfield

-RVHSK:V +RVE

All money for scholarships comes from member
donations or proceeds from the Silent Auction held at
our annual state meeting. Please consider making a
donation. Also, start thinking about items that you
might be able to donate to the April 2008 Silent
Auction.  Questions??  Contact Judy Wiltgen at
judyeau@yahoo.com.

Congratulations to All of the Winners!

Current and past issues
of BadgerLab Times are
posted on our website.
Go to www.ascls-wi.org,

click on the
link, and view each issue
in color.
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